




























































identified safety and health hazards and to discuss such matters with Officers and members of

management provided such discussions do not unduly interfere with the performance of duty by

any Officer or Committee member.

In the event the Employer agrees in writing to adopt the recommendation of the Committee o~ the

Lodge, the recommendation shall be implemented within a reasonable period of time, unless the

failure to implement in a timely fashion was beyond the reasonable control of the Employer.

However, no monetary relief shall result from the failure to implement any such recommendation.

If the Superintendent disagrees with the recommendation of the Committee or the Lodge, he or she

shall so notify the Committee or the Lodge in writing. Within ten (10) calendar days of such notice,

the Lodge may request arbitration of any such dispute if such dispute raises a good faith issue

regarding the use of equipment or materials which are alleged to present a serious risk to the health or

safety of an Officer beyond that which is inherent in the normal performance of police duties. The

decision of the Arbitrator under this section shall be advisory only and shall not be binding upon the

Employer; provided that this procedure shall not be exclusive and shall not affect the right of an

Officer or the Lodge to invoke Article 9, where otherwise appropriate. No such advisory opinion shall

constitute a determination of the existence of any safety or health hazard under this Agreement, nor

sha11 any such advisory opinion be introduced in any proceeding under Article 9 of this Agreement.

Section 15.3 —Disabling Defects

No employee shall be required to use any equipment that has been designated by both the Lodge

and the Employer as being defective because of a disabling condition unless the disabling condition

has been corrected. When an assigned department vehicle is found to have a disabling defect or is in

violation of the law, the police Officer will notify his or her supervisor, complete required reports,

and follow the supervisor's direction relative to requesting repair, replacement or the continued

operation of said vehicle.

Section 15.4 --Notice

The employer shall post in conspicuous places where notices to Officers are customarily posted, all

safety and health notices required by law.

ARTICLE 16 —SECONDARY EMFLOYMENT AND SPECIAL MPLOYMENT

Section 16.1— Secondary Employment

The Employer reserves the right to restrict secondary employment when it has reasonable cause to

believe that the number of hours which the Officer spends on secondary employment is adversely

affecting his or her performance as a police officer. The Employer retains the existing right to limit,

restrict or prohibit the nature or type of secondary employment that an Officer undertakes.

Section 16.2 —Special Employment

A. The special employment program is a voluntary program that allows non-probationary full-duty

Officers to work on their days off for the Chicago Housing Authority, the Chicago Transit

Authority, Chicago Midway Airport or Chicago O'Hare International Airport, subject to the

terms and conditions set forth below.

B. An Officer's eligibility for special employment is governed by the following terms and

conditions:

1. An Officer is not eligible to work any special employment assignment

under the following circumstances:
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